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Lisa Araujo

Asseciate Vice President for Human Resources
and Labar Helations
Adelphi University

Arauvjo, who was recently promoeted to
her current posilion, joined the Garden
City institution’s human resources depart-
ment 16 vears ago, After beginning as
manager of benefits and compensation,
Araujo moved up to director of human re-
seurces and then, nine years ago, assistant
vice president for human resources and
iabor relations. Prior to her caveer with
~ Adelphi, Araujo held various positions for
Cushman & Wakefield, including supervi-
sor of benefits and regional personnel ad-
ministrator. A graduate of Georgia Staie
University, Arawujo is currently enrolled in
a Master of Arts program in industrial/or-
ganizational psychelogy at Adelphi.

Ellen Cooperperson

CED
Lerporate Performance Consultants Inc.

Cooperperson leads the organizational
and executive development strategies for the
Hauppauge-based business coaching firm she
founded in 1986, Cooperperson offers consult-
ing services to small, closely held businesses
up through multi-national corporations. [n
April, she signed a licensing agreement au-
thorizing Dimension Data Learning Solu-
tions to launch CPC's communication and
management skills training programs in the
Australian and New Zealand markets. Coop-
erperson is also an adjunct faculty member
at the school of labor and industrial relations
at Cornel]l University.
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Roseann Gertier

Assistant Directer of Human Resources
Life's WORE

Gertler oversees all recruitment activi-
ties for the Garden City-based nonprofit or-
ganization, which provides support for indi-
viduals with developmental disabilities and
has abput 850 employees. Gertler is credit-
ed with initiating significant recruitment
process improvements, ncluding a stream-
lined candidate gualification process, morg
effective advertising and the application of
social media to attract optimum candidates,
Gertler's role extends into other HR fune-
tions, including training and budgeting.
Prior to joining Life's WORC, Gertler was
assistant vice president for TransAmerica,
a role in which she managed all HR func-
tions for the company.

Daniel C. Opinants

President
The Seneea Group

Over a span of 15 years, Opinante
worked for large health insurance compa-
nies as well as seli-funded health plan ad-
ministrations. Seeing a need in the mar-
ketplace, he struck out on his own and
founded The Seneca Group, a third-party
administrator of self-funded health plans
and split-funded health plans, which are
hybrids of self-funded and traditional
plans, Headguartered in Melville, his com-
pany has additional offices in Matthews,
N.C., and Naperville, [11. Opinante has
clients, ranging in size from 10 to 1,000
emplovees, developing benefits packages
that fit their needs.

Pat Patane

(ffice Manager
Aleott HE Group

Patane joined the Farmingdale-based pro-
fessional emplover organization m 1996, Cur-
rently, she supervises four admimstrative as-
sistants and is involved in virtually all as-
pects of Aleott’s operations, including process
improvement, document management and
the dissemination of information to the com-
pany’s 800-plus clients. Her responsibilities
include overseelng the 1.9 documentation
and work authorization process, which in-
cludes assisting chents in the utilization of
the federal government’s E-Verify program.
Prior to joining Aleott, Patane was o regional
sales admimstrator for Bunshine Biscuits,

A. Jonathan Tratimow

Fartnar
Woritt, Hook & Hamroff

Trafimow, who heads the employment
law practice group at the Garden City law
firm, represents employers in workplace
discrimination, retaliation, harassment and
civil rights claims and class actions. He also
advigses companies on setbing up policies to
prevent diserimination and harassment, as
well as on wage-and-hour matiers, employ-
ge handbooks, severance packages and e
ployment agreements, Additionally, Trafi-
mow 1s an experienced trial attorney who
has handled class action cases. He {requent-
Iy writes and lectures on emplovment law
topies and, two years age, authored a book
chapter entitled “Diserimination” that was
nart of the “HR Guide to Employment Law:
A Practical Compliance Reference.”



